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 $948,369.63
 $1,271,261.12 
 $2,101,521.46 
 $2,289,266.92 
 $8,859,915.35 

 $479,714.59 
 $1,846,925.52 

 $11,855,813.22 
 $3,915,076.29 
 $3,231,510.77 
 $3,597,227.34 
 $1,110,773.37 

 $592,437.96 
 $3,209,591.19 
 $1,469,969.57 
 $2,314,467.64 
 $5,945,989.63 

 $80,852,527.98 
 $1,266,115.77 

 $35,479.04 
 $2,655,128.62 
 $1,318,961.05 
 $1,283,320.52 
 $2,094,051.99 
 $1,794,820.89 
 $1,324,069.62 
 $4,070,711.39 
 $1,075,389.21 
 $2,433,897.81 

 $36,224,824.54 
 $1,010,362.86 

 $77,995.19 
 $1,548,751.05 
 $4,880,703.19 
 $2,120,707.97 
 $2,576,814.51 

  $3,735,173.89 
$3,076,939.52
$4,940,622.36
$2,510,121.30       

$66,454,978.51
 $4,196,218.50 
 $1,571,997.16 

 $906,407.78 
 $284,829.30   

 $72,785.75 
 $1,198,539.27 

 $963,010.60 
 $1,341,026.48 

 $428,549.01 
 $2,229,332.73 

 $27,293,584.79 
 $19,261,017.41 

 $659,157.53 
 $19,177,372.24 

 $189,345.70
 $44,395,439.14 

 $908,995.95 
 $6,141,246.00 
 $1,485,361.61 
 $2,058,817.59 
 $1,884,308.67 
 $6,339,254.71 

 $895,400.26  

 $15,406.32 
 $31,674.09 
 $20,779.47 
 $12,761.12 
 $18,883.18 
 $31,529.79 
 $20,261.49 
 $23,042.31 
 $31,275.86 
 $15,969.72 
 $58,129.59 
 $18,378.16 
 $13,259.05 
 $47,092.79 
 $15,226.47 
 $18,122.24 
 $39,446.70 

 $433,296.00 
 $17,840.83 
 $25,356.25 
 $34,847.77 
 $10,708.73 
 $13,459.09 

 $9,175.38 
 $29,720.94 
 $30,775.34 
 $19,506.13 
 $17,226.32 
 $14,128.06 

 $1,757,419.50 
 $11,358.06 
 $13,283.36 
 $31,449.40 
 $28,708.18 
 $15,487.94 
 $50,594.93 
 $29,836.08  

$824.94 
62,361.43

$13,158.32
$499,393.00
 $28,105.67 
 $11,526.04 
 $19,992.81 
 $25,279.48 
 $29,055.09 

 $6,133.75 
 $6,400.47 

 $12,181.19 
 $22,856.88 
 $24,493.06 

 $118,689.49 
 $32,316.57 
 $15,982.61 
 $31,719.00 
 $16,180.41 

 $9,805,545.24 
 $20,762.04 
 $12,086.26 
 $11,776.52 
 $30,745.33 
 $10,585.51 
 $19,065.80 

 $5,549.24 

LOCATIONS
2013 DISTRICTS:
FEDERAL / STATE

ECONOMIC IMPACT: 
FEDERAL    /      STATE

TOTAL FEDERAL 
$428,284,298.55

TOTAL STATE 
  $13,918,182.79

FEDERAL 96.85%

OVERALL TOTAL

$442,202,481.34
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MINNESOTA NATIONAL GUARD
LEGISLATIVE PARTNERSHIPS

2012 LEGISLATIVE ACCOMPLISHMENTS
STATE

�e Minnesota National Guard’s 2012 state legislative 
accomplishments included facility expansion and establishing 
sustainable networks.

• In partnership with the Minnesota Department of Public Safety, 
the Emergency Vehicle Operations Course ($5.48 million, 115,432 
square yards) was constructed at Camp Ripley.

• Three renovations of armories were completed: Hastings Armory  
($2.35 million), Pine City Armory ($1.96 million) and Thief River 
Falls Armory ($1.72 million). 

• Funding was approved for a vital Camp Ripley Education Center 
addition ($19.4 million, 68,291 square feet).

• Forty-five building trades labor leaders and 22 clergy visited Camp 
Ripley and the 133rd Airlift Wing to learn how they can provide 
support for military service members and their families.

FEDERAL
�e Minnesota National Guard’s 2012 federal legislative 
accomplishments include military construction projects, active 
association with the U.S. Air Force and the passage of legislation 
that guaranteed reserve component troops received what they 
were promised.

• The Post-Deployment/Mobilization Respite Absence program 
(PDMRA) was preserved, an initiative spearheaded by Minnesota’s 
congressional delegation. In 2012, this effort had a financial impact 
on more than 800 Minnesota National Guard soldiers.

• Military construction projects completed: Urban Assault Course 
($4.052 million) and the Infantry Squad Battle Course ($2.151 
million) at Camp Ripley; Civil Support Team facility addition 
($1.885 million) in St. Paul; and replacement of the Jet Fuel Storage 
Complex ($11.662 million) at the 148th Fighter Wing in Duluth.

• Major military construction projects awarded: Multi-purpose 
Machine Gun Range ($4.733 million) at Camp Ripley and 
Munitions Storage Igloos ($1.846 million) at the 148th Fighter 
Wing in Duluth.

• The 148th Fighter Wing was awarded an active associate 
relationship through the Total Force Integration initiative. The F-16 
authorization will increase by three, for a total of 18 F-16s and 52 
additional U.S. Air Force personnel.

2013 LEGISLATIVE OBJECTIVES

STATE

• Partner with elected officials; federal, state and local agencies; and 
corporate partners to maintain emphasis on care and support for 
service members and their families. 

• Achieve maximum environmental and energy savings by pursuing 
additional asset preservation funds and continued investment in the 
armories and wings in 63 communities throughout Minnesota.

• Pursue a statutory change to the Minnesota Code of Military 
Justice that reflects the model code best practices to promote justice 
and to enforce good order and discipline. 

FEDERAL

• Obtain funding for Army and Air National Guard military 
construction projects in the Future Year Defense Plan that address 
equipment and force structure needs in support of the nation and 
state.

• Procure appropriated military construction funds for a Center 
Range Scout Reconnaissance/Digital Multi-purpose Range ($17 
million) at Camp Ripley and a Readiness Center ($17 million) at 
Arden Hills Army Training Site.

• Seek advance funding for 2017 Future Year Defense Plan military 
construction appropriations for the Load Crew Training and 
Weapons Release Shop ($8 million) at the 148th Fighter Wing. This 
will solve the 6,000 square foot mission critical shortfall of 
authorized facility space.

• Acquire military construction appropriations that support the 
renovation and addition to the Central Logistics Readiness 
Squadron and Supply Facility at the 148th Fighter Wing ($8 
million).

• Ensure 2014 - 2017 Future Year Defense Plan military 
construction projects for the Army National Guard are projected to 
include: a Readiness Center ($17 million) in Stillwater; a 
Qualification Training Range ($9 million) at Camp Ripley; and a 
Readiness Center / Division Headquarters ($63 million) at Arden 
Hills Army Training Site.

• Advance fiscal year 2013 - 2014 sustainment, restoration and 
modernization projects: renovate the fire, electrical and mechanical 
systems for the 133rd Airlift Wing hangar ($4.9 million); repair the 
aging water distribution system at the 133rd Airlift Wing ($4.1 
million); renovate the operations building at the 148th Fighter 
Wing ($2.3 million); reconstruct roads at the 148th Fighter Wing to 
include an alternate entry ($2.7 million); and renovate and 
construct an addition to the existing facility in order to 
accommodate the Jet Engine Inspection and Maintenance Shop 
($2.5 million).

• Coordinate a temporary pause on the fiscal year 2013 unspecified 
minor military construction project to renovate and add-on to the 
flight simulator facility ($1.9 million) at the 133rd Airlift Wing. 
Renewed emphasis will begin when the next generation C-130H3 
simulator equipment and associated facility support functions are 
determined for fiscal year 2015.

• Emphasize the importance of establishing an active associate wing 
for the 133rd Airlift Wing at the Minneapolis / St. Paul 
International Airport.

• Expand efforts for the Minnesota National Guard to obtain a unit 
capable of countering the emerging cyber threat.

• Provide an overview and analysis of the Camp Ripley Army 
Compatible Use Buffer Program that clarifies the need for future 
funding.

• Continue to explore the acquisition of a Modular Airborne Fire 
Fighting System for use by the 133rd Airlift Wing. 
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Lt. Gov. Prettner Solon 

Sen. Amy Klobuchar

Sen. Al Franken

Gov. Mark Dayton
Rep. Erik Paulsen

Rep. Betty McCollum

Rep. Keith Ellison

Rep. Collin Peterson

Rep. Rick Nolan

Rep. Michele Bachmann

Rep. Tim Walz

Rep. John Kline
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DISTRICT

        As Commander in Chief of the Minnesota 
         National Guard, Gov. Mark Dayton 
          mobilizes soldiers and airmen in response to                           
           state emergencies and plays a key leadership role 
            in veteran and military issues. 

             Lt. Gov. Yvonne Prettner Solon was      
              instrumental in the designation of Duluth’s 148th 
              Fighter Wing as an active associate unit, which 
              will allow the U.S. Air Force to permanently 
              assign personnel and resources to the base.

              Sen. Amy Klobuchar was an essential advocate 
              for both the active associate designation of the
             148th Fighter Wing and resolving the PDMRA 
             issue to ensure soldiers of the 1st Brigade 
            Combat Team received bene�ts to which they were 
            entitled.

          Sen. Al Franken was active in supporting
         Yellow Ribbon initiatives, promoting employing
        veterans and sponsored a poetry contest for 
       military children during “Month of the 
      Military Child.”

DISTRICT 1
13 NATIONAL GUARD FACILITIES
Rep. Tim Walz, a retired Minnesota Army 
National Guard Command Sgt. Maj., 
successfully sponsored legislation requiring 
that governmental agencies meet the same
standards as civilian employers regarding 
how they treat veterans and members of the
reserve components.

DISTRICT 2
7 NATIONAL GUARD FACILITIES                 
Rep. John Kline has been a proponent of several 
PDMRA �xes, stemming back to 2009. He 
actively worked with the Minnesota National 
Guard to ensure soldiers receive bene�ts 
promised by the DoD prior to deployment.

DISTRICT 3
2 NATIONAL GUARD FACILITIES
Rep. Erik Paulsen worked with the     
Minnesota Congressional Delegation to        
ensure resolution of PDMRA issues,    
while continuing to advocate for Employer 
Support of the Guard and Reserve. 

DISTRICT 4
7 NATIONAL GUARD FACILITIES
Rep. Betty McCollum spoke at numerous 
deployment ceremonies and was a supporter 
of veteran issues in her district.

DISTRICT 5
2 NATIONAL GUARD FACILITIES
Rep. Keith Ellison is a long-time supporter 
of the STARBASE program and has worked 
to assist the 133rd Airlift Wing in becoming 
a “greener” facility and better steward of 
environmental resources.

DISTRICT 6
4 NATIONAL GUARD FACILITIES
Rep. Michele Bachmann focused on military 
and veteran health care issues in addition to 
sponsoring legislation to �ght the in�ation of 
TRICARE fees.

DISTRICT 7
21 NATIONAL GUARD FACILITIES
Rep. Collin Peterson supported quick   
resolution of military pay issues surrounding 
PDMRA. 

DISTRICT 8
11 NATIONAL GUARD FACILITIES

Elected in 2012, Rep. Rick Nolan represents 
the 148th Fighter Wing and Camp Ripley 

Training Center.
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• The Beyond the Yellow Ribbon campaign is inspiring 
Minnesota’s communities to ensure that military 
service members and families have vibrant support 
through Yellow Ribbon Networks. In 2012, Gov. 
Dayton recognized 74 cities, 11 counties and six 
companies with Yellow Ribbon proclamations, 
bringing the total number of recognized entities to 232. 

• Beyond proclamations, the Minnesota National 
Guard’s Deployment Cycle Support team is assisting 
military families through Family Programs; Youth 
Programs; Family Assistance Centers; Yellow Ribbon 
Reintegration Training; the Resilience, Risk Reduction 
and Suicide Prevention program; Employer Support of 
the Guard and Reserve; and Transition Assistance 
Advisors. 

• In response to the societal problem of the increasing 
incidence of suicide, the Minnesota National Guard, 
the Minnesota Department of Health and other 
partners undertook an extensive effort to build 
resiliency among the Guard’s soldiers and airmen.  

• In accordance with the Resilience, Risk Reduction and 
Suicide Prevention program, the Guard trained 52 
Master Resilience Trainers, 55 Resilience Training 
Assistants, 14 Applied Suicide Intervention Skills 
Trainers and 112 Suicide Intervention Officers. These 
trained experts are assigned to units at all levels and help 
the unit commander identify issues related with at-risk 
behaviors and training. This program directly impacted 
the Minnesota Army National Guard in reducing 
suicides from previous years.

2012 ACCOMPLISHMENTS
• Created the “K-12 Toolkit,” piloting it in nine 
Minnesota schools to build resilience in military 
connected youth. 

• Family Assistance Centers assisted 80,530 military 
family members and submitted 97 grants totaling more 
than $215,000 to support those in financial crisis.  

• The Deployment Cycle Support team developed and 
executed 26 reintegration events positively impacting 

more than 10,000 service members and their families. 

• Employer Support of the Guard and Reserve 
volunteers assisted 16,084 service members from all 

branches of service and 2,603 employers. 

• Transition Assistance Advisors provided non-clinical 
case management to more than 7,000 service members 

including 149 soldiers recovering in Warrior 
Transition Units.
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Baskfield and Associates

Best Buy
Capella University

Cliffs Natural Resources
Cub Foods

Dakota County Technical College
Department of Homeland Security / Minneapolis Hiring Center

Disabled Veterans Rest Camp of Washington County
Faelon Partners LTD / Today's Business Radio LLC

General Mills
Globe University / MN School of Business

Hennepin County Technical College
Inver Hills Community College

Marvin Windows and Doors
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Minnesota State Colleges and Universities
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St. Cloud State University

Target Corporation
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Twin Cities Habitat for Humanity
U.S. Bancorp

2012 PROCLAMATIONS 
MINNESOTA NATIONAL GUARD

BEYOND THE 
YELLOW RIBBON

YELLOW RIBBON COUNTIES
IN THE STATE OF MINNESOTA

YELLOW RIBBON COMPANIES

ABOUT THE PROGRAM

For more information and a current 
list of all Yellow Ribbon entities, visit:

BeyondTheYellowRibbon.org

YELLOW RIBBON COUNTIES
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MINNESOTA NATIONAL GUARD
VETERAN EMPLOYMENT

“When we learned that more than 19 percent of our returning 2,700 soldiers    	
  had employment concerns, the governor, state agencies and local employers  	
  quickly sprang into action to support hiring Minnesota’s heroes.” 

THE EMPLOYMENT RESOURCE TEAM

Maj. Gen. Nash assembled an 11-member Employment Resource Team 
made up of professionals from some of Minnesota’s top employers to 
launch a pilot program with the 2,700-member 1st Brigade Combat Team 
deployed in Kuwait. Surveys indicated this unit faced unemployment rates 
as high as 19 to 26 percent expected after deployment. The goal of the 
pilot program - reduce unemployment in this unit to the state average of 
5.7 percent or lower. 

In early March, the Employment Resource Team flew to Kuwait and 
devoted 14-hour days supporting 1,080 soldiers. They gave presentations 
on how to translate military experience into marketable civilian skills. The 
team worked one-on-one with soldiers practicing interview techniques 
and enhancing their resumes. This was the first time that a civilian team 
had been assembled to assist with employment issues in a combat zone 
prior to service members returning home.

SUCCESS STORY

As a result of this coordinated effort, a final measurement in December 
2012 demonstrated astounding results - the 1st Brigade Combat 
Team’s unemployment rate dropped to 1.7 percent. Additionally, the 
synchronized communication campaign garnered more than 20 million 
media impressions on veteran employment, publicizing to Minnesota 
employers the benefits of hiring veterans. 

WHY HIRE VETERANS

Hiring a veteran is good business. Soldiers and airmen are taught to 
live up to a higher standard. Service members know the fundamentals 
of leadership and teamwork and have an accelerated learning curve. 
Individually, they represent a drug-free workforce that is cognizant 
of maintaining personal health and fitness. In any organization, their 
awareness and conscientiousness translate into protection of employees, 
property and materials. Service members have a solid work ethic, respect 
for procedures, understand the importance of team diversity and have 
triumphed over adversity. 

To find more information on hiring veterans, visit 
PositivelyMinnesota.com/Veterans. Post available jobs on 
MinnesotaWorks.net and label them “veteran-friendly.” 
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1st BRIGADE COMBAT TEAM 
UNEMPLOYMENT COMPARISON: NOVEMBER 2011 - SEPTEMBER 2012

1st BCT:

NATIONAL AVERAGE:

MINNESOTA AVERAGE:

UNEMPLOYMENT PROBLEM  

In December 2011, Minnesota’s unemployment rate for veterans of post-9/11 was 12.1 
percent, significantly higher than the state’s overall unemployment rate of 5.7 percent. 

The Minnesota National Guard commissioned an Interagency Employment Working 
Group to create and implement a comprehensive plan to address veteran employment. 
Sourced and supported by more than 20 federal, state and local organizations, the 
Interagency Employment Working Group identified specific needs, synchronized 
existing resources, developed tools needed to bridge gaps and promoted the hiring 
initiative for both veterans and employers. The Minnesota National Guard led the 
working group in developing a communication campaign that highlighted how and 
why hiring veterans is good for business.

They identified that dedication, smart planning and strategic networking leads to 
employment. To make the hiring process smoother for service members and employers, 
they created a fluid, three-step process to revolutionize Minnesota’s response to veteran 
employment concerns. It empowers both veterans and employers and serves as a model 
program for the nation.

FINDING EMPLOYMENT

In 2012, Minnesota National Guard soldiers and airmen became 
acquainted with the tools they needed to find employment. The
partnership with the Interagency Employment Working Group yielded 
these tangible methods that resulted in improved veteran employment 
opportunities. 

The Minnesota Dept. of Employment and Economic Development 
added emphasis at Minnesota WorkForce Centers and improved their 
web page at PositivelyMinnesota.com/Veterans to include a simple 
three-step process that defined how to find a job. Meanwhile, Minnesota 
State Colleges and Universities emphasized MyMilitary GPS Lifeplan, an 
aptitude process that assists service members in developing career plans.

-Maj. Gen. Richard Nash
The Adjutant General

http://PositivelyMinnesota.com/Veterans
http://www.MinnesotaWorks.net
http://PositivelyMinnesota.com/Veterans
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